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Welcome...

While spring has been slow in coming to us this year and summer vacation is just a few
days away, here at Horizons it has certainly been a time of projects and planning. Our many
projects and activities have kept us quite busy through the snowy days of winter, snug as
bugs as the snow piled up outside to incredible heights. As the sun warms up and draws
us outside more and more, we are now looking forward to planning our time for the second

half of this year.

We hope you can take a minute to catch up with friends and join us as we review what has
been happening at Horizons, and share what is coming up!
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Sometimes, running a business can feel
overwhelming. There is the work to do, the
unexpected challenges to address, the people
to look after, the problems to solve, the new
things to learn, the connections to make, the
bills to pay, the equipment to upgrade, the
next contract to be found, and the load to
carry....

And we do this in the midst of tending to
family and friends, trying to look after our
health, trying to make the world a better
place, tending our homes and gardens,
cooking dinner, and maybe having a bit of fun
along the way!

[t can be easy to get caught up in the rush of
trying to get it all done (and on time, and well),
and putting everything else aside to finish
whatever is at the top of the pile. Of course,
what happens is that there is just the next

thing at the top of the pile, ready and waiting
to demand the attention it needs to be
done, on time, and well. | am finding that mind-
fulness is a way for me to be in a different
place in the midst of all this.

By simply being with myself, | am learning to
observe myself in my life, and be present with
myself in what is happening. While that
doesn’t change anything in the swirling pile of
things to be looked after, at the same time it
really changes everything. It allows me to be in
the moment, and not worry about what is
coming. It allows me to be intentional in how |
am. | am learning to care, without having to
carry it all.

Jean and | had the great pleasure of working
with a provincial team of Addiction Services
(cont'd. next page.)
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staff to evaluate a pilot project for preventing
youth gambling. Mindfulness was woven
through the group’s practice; it was wonderful
to have this practice explicit, to help us be
present in ourselves and with each other as
we did important work together.

And so my journey now includes daily mind-
fulness practice. It feels like | am taking first,
baby steps. And already | am feeling such peace
that | want to follow and open to this path, and
learn what it has to teach me.

Lasx
WUhthe Slowlsy

(Danna Faulds)

It only takes a reminder to breathe,
a moment to be still, and just like that,
something in me settles, softens, makes
space for imperfection. The harsh voice
of judgment drops to a whisper and |
remember again that life isn't a relay
race; that we will all cross the finish
ling; that waking up to life is what we
were born for. As many times as |
forget, catch myself charging forward
without even knowing where I'm going,
that many times | can make the choice
to stop, to breathe, and be, and walk
slowly into the mystery.

FEATURED WORK

Implementing the Action Plan for Ending Racism &
Discrimination in Kings County

— Municipality of the County of Kings (MCK)

Cari, Jean, Joanne, Wanda Thomas Bernard

As you know, for the

s past few years, we have

been working with Kings

( } County Council to

e develop and implement

\*0 the Action Plan for

e Ending Racism and

Discrimination in the Municipality of the

County of Kings. This work has been very

important to us, and we have poured our

hearts and souls into it. We are proud of

our community’s engagement, passion, and

contributions toward addressing racism
and discrimination.

Our work with the County has recently
concluded, and we would like to thank
everyone who has engaged in this work with
us. Special thanks to Chris Moore, our contact
at the Municipality of Kings, who we have
connected with since the beginning, and who
has worked hard to balance the needs and
interests of the Council, the community, and
us as consultants. Chris has done this with
patience, intelligence, flexibility, enthusiasm,
kindness, and wisdom.

Thank you to the past and current members
of the County’s Race Relations and Anti-
Discrimination Committee, who have provided
insight into the issues, and who have much to
contribute to the ongoing work of the Action
Plan. Finally, thank you to the Mayors and
community development staff in the Towns
of Berwick, Kentville, and Wolfville. We wish
you all the best in your continued efforts to
build our welcoming, educated, engaged, and
committed communities.

We acknowledge and appreciate the Nova
Scotia Department of Communities, Culture,
and Heritage, for augmenting the County’s
funding, and supporting much of the recent
work on the Action Plan.
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If you are interested in receiving future

updates about the work, please ‘like’
the Action Plan’s Facebook Page, or

visit the Race Relations and Anti-Dis-
crimination section of the County’s

website: http://go00.gl/WRek9Q.

Here are some highlights of our work on
the Action Plan over the past several
months.

Fall and Winter Speaker Series

As part of our work to create a welcoming,
educated, engaged, and committed com-
munity, we focused on building relationships
between the Municipality and several groups
across Kings County. A very successful speaker
series emerged from this work; its purpose
was to bring forward first voice, lived ex-
periences of people who experience dis-
crimination so decision makers, policy makers,
and citizens could learn what changes we need
to make so that we all treat each other
respectfully and equitably. The series included:

B In October, in partnership with Acadia
University’s Equity Office, the series launched
with a screening and discussion about People
First Nova Scotia’s (PFNS’s) The Freedom Tour,
a film about the impacts of institutionalization
on people who have disabilities, and about the

. importance and successes of community
. integration.

: M In November, RCMP Corporal Christine
. Hobin, RCMP Diversity Policing Analyst,
: made a presentation about the role of diverse
: populations within the RCMP and the need for
. police and other service organizations to
* support and encourage diversity.


http://www.county.kings.ns.ca/upload/All_Uploads/RESIDENTS/RaceRelations/Agendas_Minutes/Reports/2012/Action%20Plan%20%20Nov%202%202012.pdf
http://www.county.kings.ns.ca/upload/All_Uploads/RESIDENTS/RaceRelations/Agendas_Minutes/Reports/2012/Action%20Plan%20%20Nov%202%202012.pdf
http://peoplefirstns.ca/?page_id=50
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B Addressing Homelessness in Our Com-
munity was December’s topic. John Andrew,

.

- M In February, in partnership with the
. Evangeline Middle School and the Valley African

Executive Director of Open Arms, along :

with two people who have experienced
homelessness, spoke about homelessness,

what it takes to turn lives around, and what :
gach of us can do as individuals and workers :
to change things for the better in our :

communities.

John Andrew talking about addressing homelessness in
our community.

FEATURED WORK

Implementing the Action Plan for Ending Racism & Discrimination
in Kings Gounty — Municipality of the County of Kings (Cont’d.)

Nova Scotia Development Association, and in
- celebration of African Heritage Month, students’
: work about African Nova Scotia and black
awareness was highlighted.

BN

s Holly Carr and Dr. Geraldine Browning with students at
+ FEvangeline Middle School.

M In January, Debbie Reimer, Executive :
Director of the Kids Action Program, spoke :
about discrimination and poverty. She showed :
the film Four Feet Up (https://g00.gl/1JR030) :
which was followed by a lively and moving :
discussion. Debbie referenced a couple of :
useful resources: The 2074 Report Card on -
Child and Family Poverty in Nova Scotia -
(https://goo.gl/mTfUaf) and Making Food -
Matter: Strategies for activating change -

together. (http://goo.gl/uPogv0).

B In January, in partnership with Acadia
University and in honour of Martin Luther King -
Jr. Day, two discussions were held. Dr. Karolyn :

Smardz Frost's lunchtime presentation,

Conscience for Change: Dr. Martin Luther

King Jr. and Canada’s Massey Lectures, 1967,

and Dr. Wanda Thomas Bernard’s evening :
presentation, Looking Back to Move Forwara: :
Reflections on Martin Luther Kings’s Dream and :
Contemporary Experiences of Racism in Today's
Society, were well-received and opened the :

dialogue for great follow-up discussions.

Charter Signing

Special guests, including Dr. Geraldine
Browning, spoke of their experiences as
African Nova Scotians and what they have
learned that we can do to make things better.
Local artist Holly Carr created a silk-screen
piece as Dr. Browning shared her story at a
school assembly, which was very powerful for
students. Please see: http://g00.g1/BbgZ69.

B In March, in partnership with the Town of
Berwick, Tim Hughes, Krista MacDonald, and
a youth member of the Valley Youth Project
spoke about gender identity and sexual
orientation, and how we can all work together
to make Kings County an awesome place for
LGBTIQ youth and adults. There was a moving
discussion among participants and the
presenters.  Please check out the Gender
Unicom (http://transstudent. org/gender), a
fantastic resource they shared during their
presentation.

.......................................................................................... .
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Kings County Warden
Diana Brothers, Wolfville
Mayor Jeff Cantwell,
Kentville Mayor Dave
Corkum, and Berwick
Mayor Don Clarke at the
December 10th Charter
signing.

I On December 10, 2014, International Human Rights Day, the Mayors of the Towns of Berwick,
Kentville, and Wolfville joined the Warden of Kings County to sign Charters officially committing to
the goals of the Action Plan for Ending Racism and Discrimination. Students from Berwick &
District School, Central Kings, Evangeline Middle School, and Kings County Academy joined the
celebration, and shared the action plans they developed through our work together to build their
capacity to address racism and discrimination. The Kings County Advertiser and Register provided
excellent coverage of this event: http://g00.gl/5rCtMz.



https://www.facebook.com/OpenArms.ca
https://valleyyouthproject.wordpress.com/

FEATURED WORK

Implementing the Action Plan for Ending Racism & Discrimination
in Kings Gounty — Municipality of the County of Kings (Cont’d.)
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M . back from local employers and community I d sehsdell by race S
: stakeholders to strengthen the policy. It has now exclude— dlsability': g

: been submitted to the County’s Race Relations differénce Ef
B On behalf of the County’s Race Relations : and Anti-Discrimination Committee and to the D]SC]“[]‘]‘[]] S L
and Anti-Discrimination Committee, we : Municipality’s Chief Administrative Officer to L %race‘“‘“DI‘EJUdlC

coordinated a series of study circles sessions

connections, examining ethnic backgrounds *
and discrimination, exploring the reasons :
inequities exist, examining the community :

contexts, and moving into individual and
collective action.

Wolfville Study Circle participants and facilitators Dorothy

Miller and Emma VanRooyen.

Employment Equity Policy

B Over the past year, we conducted a best
practice review of employment equity policy :
. took place on May 15, 2015. This year the

and process, and organized a roundtable

discussion for local employers committed
to creating inclusive workplaces. This spring, :
we conducted a survey with staff at the :
Municipality to assess the County’s current :
levels of diversity among its employees. We :
worked closely with staff through a series :
of workshops and discussions to draft an :
employment equity policy for the County. Once :
< people.

the draft was in place, we gathered feed-

: consider for recommendation to Council. The
in the communities of Canning, Kingston- :
Greenwood, and Wolfville in May and June. The :
study circles brought community members :
together to have conversations about racism -
and discrimination, and focused on making :

County hopes to have the policy in place this fall.

EEL g
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14 Wing Greenwood Annual Diversity Session
Celebrating the International Day against Homophobia and Transphobia

Pictured at the event are Wing Commander Colonel lain Huddleston, Cari, Tim Hughes, Warden Diana Brothers, Rita
Jardine, Chief Warrant Officer Pierrot Jette, Major Paul Morck, and Captain Min Kim

B We worked with 14 Wing Greenwood to
organize its annual diversity session, which

celebration included a proclamation of the

International Day against Homophobia and

Transphobia.  The purpose of the event was
to raise awareness of discrimination of the
lesbian, gay, bisexual, transgender, and
questioning (LGBTQ) community worldwide, and
to focus on building safe and welcoming
environments, particularly for transgender

Guest speakers included our Cari, who talked
about provincial and national milestones along
the road to equitable recognition, treatment and
inclusion of LGBTQ people; and Tim Hughes of
the Valley Youth Project, who talked about
the concepts of gender identity and sexual
orientation, and introduced language for people
to have these conversations as part of creating
safe environments. Two hundred CFB and
community members attended the celebration,
which made the front page of the Base’s

newspaper: (http://goo.qgl/zp3g4f)
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B Mental Wellness Outcome Study
e First Nations and Inuit Health Branch, Health Canada (Cari, Jean, Susanna)

=

We have been working with the national office of First Nations and Inuit Health Branch at Health Canada to assess the outcomes of Mental Wellness
and Addiction programs delivered in First Nations in a number of regions across the country. The purpose of the study was to determine the overall
strengths of the mental wellness programs and how they can be improved; whether and how the programs are integrated with other community-based
programs and services, their impact on mental wellness outcomes for individuals, families and communities; and the value and impact specifically of
the Indian Residential Schools Resolution Health Support Program in communities. We gathered input from Chiefs, Band Councilors and staff,
Community Health Directors and staff, and program participants, via a series of web surveys.

This contract has had its challenges, and the scope has changed a number of times since we began the work in the fall 2013. We’ve just submitted
our report and it has been approved without revisions!

B Discussion of Diversity ¢ Community Governed Nursing Home Society of Nova Scotia (Cari, Joanne)

In early June, we facilitated a discussion about diversity at the
AGM of the Community Governed Nursing Home Society of
Nova Scotia. The purpose of the session was to define and
create a vision of an ideal future in relation to diversity, and
identify themes and potential actions for the group to achieve
this vision in the future.

Picture of the storyboard created by Joanne at the session

B Evaluation of Engaging Men and Boys in Ending Violence against Women and Girls
e Chrysalis House (Cari)

L C ] Chrysalis House and Juniper House, transition houses in the Valley and southwest Nova Scotia, received funding from the
g hrgszbiels Status of Women Canada to carry out this project, focused on engaging men and boys in ending gender-based
violence (see http://goo.gl/MLRe23.) We conducted the evaluation of the work, which included a document review, key

& informant interviews with project staff, a focus group with the management committee, and web surveys with project
Juniper f stakeholders.
House

En ) ; The project was unique for Status of Women Canada to fund, since their parameters dictate that projects they fund focus
eaging men and bovs . . ) ) ) ) ) ) ,

m ending violence directly on women and girls. This project looked at developing strategies for changing attitudes and behaviours of men, who
SO Sihan o can in turn influence boys and other men, toward women and girls. The evaluation showed that this is a promising approach.

B Development of a LGBTQ2S Youth Mental Health Promotion and Suicide Prevention Toolkit
e Egale Canada Human Rights Trust (Cari, Jean, Penni, Trudy, Susanna, marie-caire)

We recently completed a contract with Egale Canada Human Rights Trust; we were hired to develop a

v:é; LGBTQ2S youth mental health promotion and suicide prevention toolkit. Our work included conducting a
E a Ie A A literature review and environmental scan; conducting interviews with experts across Canada and the US;
conducting a web survey with community groups, clinicians, academics, and practitioners across Canada; and

(anada Human Rights Trust preparing the content for the toolkit.
(Cont’d.)
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http://www.cgons.ca/
http://www.chrysalishouseassociation.org/index.php
http://www.juniperhouse.ca/
http://egale.ca/

M &«W Conliacts contd) _‘
e Egale Canada Human Rights Trust (Cont'd.) \/\ )

The timeframe was short, the resources were few, and the nature of the work was intense. For the first time ever, we were not able to deliver a
completed product at the end of the contract. We were in close contact with Egale throughout the process (they were excellent to work with). At the
end of the contract period, we provided a strong initial draft of the toolkit content, and our recommendations about what was needed to complete the
toolkit. Egale is currently working to identify additional resources to complete the job.

What stood out for us so strongly in this work is that judging people for not fitting our expectations or boxes around gender identity and
sexual orientation is literally costing youth their lives. We can absolutely change the world by opening our hearts, and loving and accepting
each other for who we are.

B Communities Addressing Suicide Together (CAST) Evaluation
e (Canadian Mental Health Association (CMHA) - Nova Scotia Division (Cari, Jean, Susanna)

In the spring, we completed an evaluation of the CMHA — NS Division’s program, Communities Addressing

Suicide Together (CAST). We focused specifically on assessing the effectiveness of the coalition model for

C ST preventing suicide in communities across Nova Scotia. We collected evaluation data through a document

' review, key informant interviews, focus groups, and a web survey. Because the evaluation reports we prepare

communities addressing are owned by our clients, it is at their discretion that the reports are published. The CMHA-NS Division has
il posted this report on its website: http://goo.gl/7jtc5x.

Evaluation participants clearly see CAST as well-positioned and well-informed to provide leadership in communities addressing suicide together. While
they have identified several areas for growth and improvement, they have also articulated a tremendous opportunity and see tremendous potential for
using this community development approach to effectively address suicide in Nova Scotia. And they would like to work with CAST to realize that potential.

B Development of an Operational Plan ¢ Community INC (Cari)

assistance services to all persons with disabilities, and helps employers find qualified employees. Last
year, we helped the Board and staff develop a strategic plan. As a follow-up to this work, we recently
worked with the Board and staff to create the accompanying operational plan. In both phases of the
work we used a fantastic resource from Australia: http://goo.gl/tifS9j. The process outlined in this resource was very engaging, and people really
enjoyed it.

Communi

Accessibility * Equity « Inclusion

ﬁ Community INC is a non-profit organization in the Annapolis Valley that provides employment

B My Community/My Life < South Shore Opportunities (Jean)

Over a six-week period in January and February, we developed and delivered the My
Community component of the My Community/My Life employability program,
offered by South Shore Opportunities (SS0), the Lunenburg and Queens Counties’
Community Business Development Corporation. SSO offers practical, personal,
hands-on assistance to individuals starting or expanding businesses, seeking
career development, tools to make informed decisions to move forward with their
business or career ideas; and access to small business capital.

Jean and the participants in the My Community/My Life program
during a tour and interview on the local community radio station.

(Cont’d.)
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http://cast-cmhans.com/
http://cast-cmhans.com/
http://www.communityinc.ca/
http://southshoreopportunities.com/

Spring into Action Challenge 2015

—stlng.. N
Cont’d.

Bocently Completant Continets ™

e South Shore Opportunities (Cont'd.)

The My Community/My Life employability program was targeted to young adults, 19 — 29 years
of age, with the intent of increasing their employability and entrepreneurship skills. Our

Our annual Spring into Action Challenge is over
component of the program focused on: pring g

for another year. We had a great turnout with 47
teams registering for the challenge, and almost
400 people taking part from all over Canada
— from Yarmouth to Newfoundland, New Brunswick
to Ontario and Saskatchewan! Our thanks to NS
Health and Wellness Active Living Branch, NS Heart
and Stroke Foundation Walkabout™, and Acadia
University for their donations of prizes for our
participants this year. Our grand prize individual
winner of $100 toward a physical activity-related
cost, was Nicole Rowsell of Buchans, NL. Our
grand prize team winners were the Bunnie Trails
of Port Maitland, NS. and Horizons will be making
a $150 donation in their name to the Yarmouth
Minor League Baseball Association.

e Increasing participants’ awareness and understanding of programs and services
available in community (e.g., work, life, recreation) through levels of government,
agencies, and community organizations;

Identifying community assets;
Identifying leisure activities/interests to pursue; and
e Increasing the community’s awareness of available programs and services.

Congratulations to everyone who participated!

© 0000000000000000000000000000000000000000000

Community Showcase

The fourth objective was achieved by participants planning a community showcase at the local
multipurpose centre. The event was planned from conception to implementation during the
classes, and received very positive reviews from the groups and the public who attended.

It is strawberry time!

Try these tea biscuits in your strawberry
shortcake. And try topping the crushed straw-
berries with vanilla yogurt (Fox Hill if you can

B Anti-Discrimination - Anti-Racism Discussion (L 07 1 il Gt

e Town of Shelburne’s Anti-Discrimination and Racism Committee (Jean) Tea Biscuits
In January, Jean travelled to Shelburne to meet with 2 cups  flour
. . 2% tsp  baking powder
community volunteers and Councilors from the Town of %Dtsp  salt
Shelburne’s Anti-Discrimination and Racism Committee. The 5tbsp  butter (cut in small pieces)
focus of the session was to describe the Municipality of %cup  milk

the County of Kings Action Plan, the process of creating

the p|an and the work that has resulted. Mix dry ingredients. Cut in butter. Stir in milk a

little bit at a time until the dough forms a ball.
Roll out on floured surface to % to % inch
thick. Cut into desired shapes. Bake on
parchment-lined baking sheet at 450 degrees
for 12 to 15 minutes. Enjoy!

We discussed the role and purpose of Shelburne’s committee
and considered potential initiatives they may wish to
undertake.

90 00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000
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Cari and Jean with the project team at the provincial knowledge exchange event at
Oak Island

We have been working with a group of Mental Health & Addiction
Services staff from Nova Scotia’s nine former District Health Authorities
and the IWK to conduct an evaluation of a provincial pilot project to
prevent gambling and gambling harm among youth. We have been
fortunate to have been involved with the project since its beginnings, so
have had a unique and valuable experience with a great group of
dedicated professionals. We have provided guidance on all aspects of
the evaluation, from planning to reporting. We also provided advice
about incorporating a community development approach early in the
group’s process, and we have participated in the provincial team’s
meetings since November. We collected evaluation data through a
document review, project activity logs, key informant interviews, a focus
group, a web survey with community stakeholders, and a survey at the
group’s day-long knowledge exchange event, which took place on June
11th at Oak Island, and was attended by about 100 people from across
the province.

We have just submitted a good draft of the evaluation report, which will be reviewed by the team, as well as by District Managers for Addiction Services
before it is submitted to the Department of Health and Wellness later this summer. The findings will be used to inform planning for a next phase of

the work.

Drawing in part on our work on the Action Plan in Kings County, we have been working with
Windsor Elms Village, a very forward-thinking private, not-for-profit long term care home in
Falmouth. The Windsor EIms is dedicated to creating a home environment where residents
can continue to grow and experience the fullness of life; at the core of their approach is the
Eden Alternative. We’'ve been working with their management team and staff to integrate the
principles of inclusion and diversity into their strategic work plans. We are currently creating a
toolkit to support this work in their daily operations, and will be conducting an orientation
session with a newly formed champion group in the fall.

Cari, Joanne, and our student Diana Yap with the diversity group at the Windsor Elms, in front of a
story board we created with the group.

As described in our fall newsletter, we have been working with the Kings Community Action Group on Gambling, which is trying to build community
readiness to reduce gambling harm across Kings County. The organization is using the Community Readiness Model to guide this project, and developing
strategies based on the specific communities’ level of readiness for action. Our role has been to offer advice on the process of engaging communities,
as well as to conduct an evaluation of the project. The project work has been extended, and we will complete the evaluation in August.

(Cont’d.)



http://windsorelms.com/
http://www.edenalt.org/
https://www.facebook.com/kcagog
http://triethniccenter.colostate.edu/communityReadiness_home.htm

s
(Cont’d.)

We are continuing our work to evaluate Give Us Wings. It is a federally-funded partnership between
the 13 Nova Scotia First Nations and the Nova Scotia Department of Health and Wellness, and
focuses on integrating provincial mental health and addiction services into First Nations’
community-based services. We've assessed the baseline collaboration factors of the four
community working groups, (using the Amherst H. Wilder Foundation’s Wilder Collaboration Factors
Inventory) and conducted focus groups with stakeholders involved in refining and piloting a module
to enhance the cultural safety of health services (we also evaluated the original module a few years
ago). Recently we conducted a focus group with the project’s Executive Committee to check on the
work.

Because the work is progressing well and cost-effectively, the project has been extended to March
2016. The rest of our work will take place next winter.

We have just begun working with the Fountain of Health Initiative (FoH), a seniors’ mental health
promotion effort started in 2010 via a network of interested seniors, health care providers, health
promoters, academics, researchers, and non-profit organizations who serve seniors. A key mandate
of FoH is to promote positive aging and healthy behaviour change among seniors across Nova
Scotia, by closing the gap between current science and public awareness.

We will be coordinating the group’s New Horizons-funded Peer Leadership Project. This work will
include recruiting and training seniors to deliver a series of six modules based on the FoH's areas
of evidence about what promotes mental health, coordinating pilot sessions, updating the modules
as needed, coordinating sessions throughout the fall, and then conducting an evaluation and
reporting on the project.

If you consider yourself a senior and are interested in being a peer leader, please let Jean know
(jean@horizonscda.ca).

Congratulations to our friend and Circle of
Associates member Joanne Hussey, who is the
NDP candidate for Halifax West in the upcoming
federal election. Both her professional experiences
and her experiences as a mother have made her
passionate about the need for a national, high
quality, affordable child care program in Canada,
and this is the reason she is committed to running
in the election. You can follow and connect with her
campaign at http://joannehussey.ndp.ca/

Cari and her partner Joanne enjoyed a week in
Paris in early May, where they met with Inte-
rnational Association for Community Develop-
ment friends Stewart and Julie Murdoch. Here
they are pictured in front of a public art piece in
Montmarte; the words / love you are written in
hundreds of languages on the giant wall.



https://www.wilder.org/Wilder-Research/Research-Services/Pages/Wilder-Collaboration-Factors-Inventory.aspx
http://fountainofhealth.ca/

Student Reflections

From February to May 2015, we were very
pleased to host two post-secondary students
for their professional full-time placements.
Diana Yap from Acadia’s School of
Community Development worked with us
for six weeks in February and March, and
Nathan Penney from NSCC’s Addictions
Community Outreach program worked with us
for eight weeks in April and May. In addition to
attending the varied events, meetings and
activities that Horizons participated in as part
of our numerous contracts, both students
worked on activities related to the Action Plan
for Ending Racism and Discrimination in the
Municipality of the County of Kings. \We invited
them to share- their reflections about their
experiences.

My six-week placement
with Horizons was a
learning experience for me
in many ways. | feel it
changed me for the better
as a person, and it made
me re-think my future
career plans. Looking back
on the six weeks | spent
with Horizons, | am un-
able to pick out only one event that stands
out the most; | say this because every
event | attended, and each experience | en-
countered, was meaningful to me in a
different way.

l}_

Some of the events | was privileged to be a
part of included a meeting at Windsor EIms
Village, diversity-related events conducted
by elementary students at a school in Berwick,
a very informative and creative LGBTQ
meeting about the Valley Youth Project in
Berwick, a SafeTalk (suicide awareness)
meeting at the Eastern Kings Memorial
Community Health Gentre in Wolfville, and a
meeting with Council members and Warden
Diana Brothers about the Action Plan for
Ending Racism and Discrimination in the
Municipality of the County of Kings.
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| learned a great deal about what goes on behind
the scenes in an organization, allowing me to
better appreciate just how much time, effort, and
communication goes into the work that
Horizons does for the public and other
organizations. It was this type of work —
behind-the-scenes work — that was required
for me to begin the new project, The World
Through My Lens, which consisted of com-
pleting a thorough self-reflection and inter-
viewing community members about their
experiences with discrimination (as a victim
or a witness), and about what they would do
to make their community a safer and more
accepting place for others.

As a result of my experiences with Horizons, I'm
now thinking | no longer want a career where |
plan events for companies in which money
comes before people. | want to focus on a career
that allows me to do hands-on work with and for
people, bringing people together, and doing
something that has meaning. Something else
confirmed while working with Horizons is that
making a difference in other people’s lives is
what makes me happy; it is what motivates me
to do better, work harder, and be stronger as an
individual. | have the members of Horizons to
thank for opening my eyes and shedding light on
what truly matters to me.

While | enjoyed attending events and partaking
in the behind-the-scenes-work, | also enjoyed
learning about the people | worked with. |
went into this placement not expecting to
develop any type of close relationship with Cari
or Vicki because they were more experienced
than me, and have been working together for
many years. However, throughout the six weeks
that | spent with Horizons, | was able to get to
know Cari on a more personal level, and came to
know more about Vicki as well. | finished this
placement feeling like they had become friends.

This was a very enjoyable placement, and one
that | would recommend to many. You will
come to realize how little you know about
people in the world we live in, and leave
wanting to know more.
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Nathan Penney

| currently live in Canning,
Nova Scotia and am a
graduating student at
NSCC in the Advanced
Diploma program in Addic-
tions Community Outreach.
| recently completed an
eight-week full time pro-
fessional work placement with Horizons. My
work with Horizons included continuing work
on the Action Plan for Ending Racism and
Discrimination in the Municipality of the
County of Kings by creating infographics, and
co-facilitating study circle sessions focusing
on community conversations around racism
and discrimination. | also helped on several
other contracts for Horizons such as diversity
work with Windsor Elms Village and the
Municipality of Kings.

After completing my degree at Acadia in
2014, | wanted to continue learning and soon
enrolled in the Advanced Addictions Com-
munity Outreach program at NSCC. Here |
discovered | had an interest in community
development work. Working with Horizons
really gave me the opportunity to see what
really happens behind the scenes and how
a group of associates function on a day-to-
day basis. It was exciting to work on the
Kings County Action Plan, as it's been a
staple within the Municipality for a few years
now. Hopefully the work on the Action Plan is
continued and is upheld long into the future.

I'd like to thank Cari, Vicki, Jean, and anyone
else | interacted with during my time with
Horizons. I've made some good networking
connections that will for sure continue into the
future.

To see the infographic that Nathan de-
veloped based on his and Diana’s work,
please see http://goo.gl/d06Rdn.



Susanna Steinitz (Research Assistant) let us know
that she has moved her pottery business into a
new studio! You can visit her at Riverside Pottery
(formerly Bluefin Pottery) at 66 River Road on the
way into Bear River. Susanna and her partner are
part of an exciting group of artists in the Bear River
area. For more information, see their brochure at
hitp://goo.gl/MYleQa.

In February, Jean was honoured to receive the
Winds of Change Dramatic Society’s 2074
Mentor of the Year Award. The award was
presented ‘for her ongoing dedication to the
continuation of quality productions’. Qver the fall,
Jean acted as mentor to a new community theatre
producer, through the troupe’s production of
Seussical Jr.

Cari has recently completed her work as co-chair
(with Barb Anderson, Director of the School of
Nutrition and Dietetics at Acadia University) of an
advisory committee to facilitate an engagement
process for the Wolfville Farmers Market's GFH.
The idea behind the community engagement at
GFH has been to foster a community where people
are healthy, connected, inclusive, are supported in
making educated consumer choices, learn essential
life skills, collaborate and cross pollinate. The
structure and objectives of the new, permanent GFH
Committee are based on what was learned from this
nine month engagement process. The new mission
of the GFH is to support the Wolfville Farmers
Market to foster a nourishing community culture
that values local food including the systems,
skills, knowledge and people that sustain it. For
more information, please see: http://www.wolfville
farmersmarket.ca/good-food-hub.

Cari attended the 2015 Canadian Evaluation Society
conference in Montreal from May 24-27th. The
theme of the conference, Evaluation for the World We
Want, was chosen in response to the significant
and persistent challenges our world faces including
social and health inequalities, access to education,
gender inequality, and environmental sustainability.
The conference offered a space for reflection on
ways in which evaluation could help solve these
issues at local, provincial, national, and international
levels.

Afree bulletin board/work space that people can
work collaboratively on (hitps://padlet.com/);
Piktochart — helps in making infographics and
stylizing reports (http:/piktochart.com);
http://www.pixton.com/ca/ — a comic book
maker; and

https://www.onenote.com/ — a way to share
notes, pictures, and more, and sync everything.

From April 9-12th, Jean joined over 280 participants
at the Local Prosperity: New Economics for Rural
Canada conference held in Annapolis Royal. The
conference featured examples of a new economic
model in action at the local level in Atlantic
Canada, other regions of Canada, and the rest of the
world, and introduced a wide range of actionable
tools for community builders. A highlight for
Jean was hearing Michael Shuman speak and
challenge the audience to rethink community
economic development. Jean and Cari first heard
Michael speak at the International Association
for Community Development conference in Brisbane,
Australia in 2008.

The conference organizers, the Centre for Local
Prosperity have posted all the conference materials
here: http://goo.gl/vNddhZ.

Horizons will be closing for our Summer
break on June 30th and reopening on
August 4th. Happy summer everyone!
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