
Welcome...
Welcome friends, to the summer 2014 edition of our On the Horizon newsletter. We
have a lot of exciting news to share, from the story of our annual Spring Into Action
Challenge, to profiles of and reflections from the fantastic students we’ve had working
with us, to information about the latest contracts we are working on, to updates about
community events!  We are excited to tell you about everything so without further ado,
please pull up a chair and settle in for a good read. We hope you enjoy.
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Introducing Our Students
Two students recently completed full-time professional placements with us – meet Shauna
Manning from the Nova Scotia Community College, and Megan Beliveau from Acadia University.

SHAUNA MANNING

Shauna curently lives in 
Coldbrook, Nova Scotia
and is a graduating
student at NSCC in the
Advanced Diploma prog-
ram in Addictions Com-
munity Outreach. She

recently completed an eight-week full time
professional work placement with Horizons.
Shauna’s work focused on implementing
activities associated with the Action Plan for
Ending Racism and Discrimination in the County
of Kings, and on helping to make our annual
Spring Into Action challenge bigger and better
than ever for next year. In addition to being 
a full-time student, Shauna volunteers with

MEGAN BELIVEAU

Megan, originally from
Maine, moved to Wolf-
ville to attend Acadia
University as a student
in the Recreation and
Community Develop-
ment Program. She work-

ed with Horizons for her six-week full time
professional placement, where she was involved
with many activities related to the Action Plan 
for Ending Racism and Discrimination in the
County of Kings. Her tasks included beginning
the implementation of recommendations for
welcoming migrant workers to Kings County,
based on a report generated by nine of her
community development classmates in February 

(Cont’d. next page...) (Cont’d. next page...) 



Reflection
C a r i  P a t t e r s o n

As many of you know, I’ve recently been
diagnosed with a challenging heath condition. In
March, once we started to get over the initial
shock of the news, my partner Joanne and I went
to Cuba for a week, where I (naïvely) thought that
I would take some dedicated time away to think
things over, and come back with a life plan.  Well,
life has a few lessons to teach me, and one of
those lessons is that I don’t really get to be in
charge of everything (can you imagine!); and that
my body/life will reveal its plan to me in time.
Once I understood that, I was able to soak up the
warmth of the sun and play in the water, and be
fully present in each moment. 

Being in this position is really making me think
about what is important in life. Nothing I have
thought about is earth-shattering, or even new,
but there is something very different for me about
feeling these things deeply in my heart and body,
and not only thinking about them in my mind. To
be as healthy as possible, I am focusing on being
active, eating very well, and resting more. And 
I am learning how critical it is for me to build 
and maintain a positive attitude. I do not want to
hear or read about horror stories others have
experienced – I’ve learned (the hard way) that
doing that opens the door to being scared and
overwhelmed, which is not helpful for the present
or for the future. I choose to learn from and be
inspired by the positive experiences so many
people with my condition have, and the happy
lives they are living.  

I feel like I am in the very beginning, baby steps
of a big journey with big life lessons. One of the
things I was not sufficiently prepared for was the
power and abundance of kindness. Yes, kindness

– it really is everywhere; I am feeling so well-
loved and so well-cared for, and so well-
supported, and so blessed with the spontaneous
and thoughtful, generous, small and large
kindnesses so very many people have shared,
that I am overwhelmed sometimes.  And I think,
to myself ‘Imagine if I, as one person on the
planet, am experiencing this much kindness 
and goodness in one circle of friends and family
and acquaintances, imagine what is really out
there … Imagine if we are all part of something
all-encompassing that is kindness and light 
and good and love and joy…’.  It is so incredibly
humbling that I can sometimes only let it in a bit
at a time.

And over these past few weeks our community
has come together and showed such incredible
kindness and generosity toward our visitors from
Kentucky – and toward each other – that now I
am certain that it is everywhere, in everyone, and
that part of our job is to help bring it out in each
other.

So thank you to everyone, for every single act of
kindness you bring to the world every single day.
I am learning what a tangible difference it is
making for me, and I am thinking that it is critical
for the world. To quote my friend Jeff Cantwell
(who was quoting Robert Bateman speaking at
Acadia’s convocation this spring) at the welcome
dinner for the Kentucky students, ‘There are three
tenets of life I have learned in my long years. The
first is ‘Be kind’.  The second is ‘Be kind’. And the
third is ‘Be kind’.

Love and blessings,
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Habitat for Humanity and with Chrysalis House,
and works as the head coach of the Kentville
Marlins Swim Team.

Shauna will be heading off to St. Thomas
University in Fredericton in the fall to pursue 
her Bachelor of Social Work.

“Throughout my year at NSCC I have had an
interest in community development and was
excited that I would be able to explore my
interest further by doing a two-month place-
ment with Horizons. During my placement, I
worked on projects that are meaningful and
that contributed to something much larger
within the community. Cari and Jean were very
helpful in selecting tasks and projects for me
that brought out the skills I have and that
allowed me to use new ones.

While working with Horizons I got the chance to
meet a lot of new people!  In May, the University
of Kentucky students arrived and I really
enjoyed getting to know them, spending time
with them and learning from them. They are all
truly amazing people who are going to do
amazing things!

I had an absolutely amazing experience and I
am so thankful to Cari, Jean and Vicki for
working so closely with me and for allowing me
the opportunity to help with the Action Plan for
Ending Racism and Discrimination in Kings
County.”

M E G A N . . .

and March (see page 4). She also helped
prepare for the arrival of students from the
University of Kentucky (see page 4); Megan 
was instrumental in developing a blog to inform
the students about the area prior to their arrival.

Students... (Cont’d.)

S H A U N A . . .
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F E A T U R E D  W O R K

We recently renewed our contract with the Municipality of the County of Kings to implement the Action Plan for Ending Racism and
Discrimination in the County of Kings (http://goo.gl/PhCi0), which we helped develop. Here are some of the highlights of our work
on the Action Plan since the fall. 

African Heritage Month Celebration 

In February we facilitated 
a partnership with the
Municipality, the Office of
African Nova Scotian Af-
fairs, and the Valley African
Nova Scotia Development
Association to proclaim
African Heritage Month.
Tony Ince, Minister of
African Nova Scotian Affairs,
led a ceremony at an
Acadia University basketball

game double-header. You can view photos at:
https://www.facebook.com/media/set/?
set=a.593603970710396.1073741837.2911
75877619875&type=1

Minister of African
Nova Scotian
Affairs Tony Ince

Safe Harbour: Respect for All Workshop

We organized a Safe Harbour: Respect for All (http://www.amssa.org/programs/diversity/safe-harbour)
workshop for community leaders, which took place in early March (see http://thechronicleherald.ca/
novascotia/1191272-kings-county-launches-anti-racism-bid).

Twenty five people participated, representing the Municipality’s Race Relations and Anti-Discrimination
Committee (RRADC), the Towns, small businesses and business development corporations, recreation
departments, Community Health Boards, Acadia, NSCC, 14 Wing Greenwood, the volunteer sector, and the not-
for-profit sector. The workshop was facilitated by Lindsay Marsh, National Safe Harbour Program Coordinator.
It focused on creating inclusive workplace environments where employees, customers, and participants of
diverse backgrounds know they will be respected and safe from discrimination, and on preparing participants
to deliver the Safe Harbour certification workshop to others.

We are currently creating an infrastructure to support local trainers, and coordinate activities and materials. 
The Safe Harbour materials are available on our website at http://horizonscda.ca/shmaterials/safe
harbourmenu.pdf.

Cari, National Safe Harbour Coordinator
Lindsay Marsh, and Warden Diana Brothers
at the Safe Harbour workshop on March 3, ‘14

https://www.facebook.com/media/set/?set=a.593603970710396.1073741837.291175877619875&type=1
http://thechronicleherald.ca/novascotia/1191272-kings-county-launches-anti-racism-bid
http://horizonscda.ca/shmaterials/safeharbourmenu.pdf
http://www.county.kings.ns.ca/upload/All_Uploads/Information/BulletinBoard/General/Action%20Plan%20for%20Ending%20Racism%20&%20Discrimination.pdf
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Community-Based Research on Full Inclusion and Respect for Communities 

Emory Jones, Jessica Barnes, Cari, Cassidy Cantrell,
Jon Wicks, Municipality of Kings staff Chris Moore, 
Dr. Kris Ricketts, Tara McClintic, Municipality of Kings
Councilor Emma van Rooyen.

Acadia students presented their research findings and
recommendations to Municipal staff and Councilors on
March 4, 2014. They were joined by their professor Mary
Sweatman, Chris Moore from Kings County, and Cari.

Farm Workers

Every year, farm workers (mainly from Jamaica,
the Bahamas, and Mexico) come to Kings
County to help our local farmers with their
seasonal work.  Many experience discrimination
and isolation while they are here. This winter 
we worked very closely with Mary Sweatman
and nine students in Acadia’s Community
Development Department to conduct research
on inclusion related to migrant workers/foreign
temporary farm workers.  

In February and March, nine community de-
velopment students collected stories and
experiences from migrant workers, farmers, and
community members, to inform how to address
barriers and make the workers more welcome
here. Their recommendations included working
with farmers and communities to create an
orientation package to inform the workers about
local resources and activities; organizing
multicultural activities and supporting the farm
workers in participating; developing a part-
nership program (in which farm workers would
be paired with local families for friendship, 
as well as insight into community norms);
educating community members about racism
and discrimination, as well as about the home
cultures of the farm workers; and providing
educational/literacy opportunities for farm
workers.

This was an incredible group of students. We
were awed by and proud of their work; humbled
by their integrity, professionalism, care, thought-
fulness, and compassion; and moved by their
commitment to social justice. Thank you
Atshapi Andrew, Emily Livingston, Jesse
Raza, Jilian Comeau, Kayla Mansfield,
Lindsay Robinson, Martin Pesek, Miranda
Collins, and Ryan Guire. 

findings, which they presented,along with their
recommendations, at a community celebration
on May 23rd. Please see http://goo.gl/hoiGic.

UK students and faculty hiking at Cape Split

Their recommendations dovetail nicely with the
Action Plan, and include developing a leader-
ship program where youth can be mentored to
learn to bring about change through active
engagement; the creation of social entre-
preneurship awards that celebrate and
encourage community development successes
and innovations; study circles that address
difficult discussions about race and dis-
crimination; showcasing specific communities
for their talents, traditions and overall cultures;
and the creation of a public art piece that shows
community members’ support for unity, and for
ending racism and discrimination. The students
also created a wonderful public service 
announcement that simply and elegantly 
acknowledges and honours diversity in our
community: http://youtu.be/ghAsomGL8HI.

We feel incredibly proud of and humbled by our
community for its generosity; so many people
have shared so much, and opened hearts and
homes to our visitors, to learning, and to each
other.  It was a wonderful experience for every-
one involved, with many contributions from
members of the community making it a success:
From the first welcome dinner to local families
hosting the students in their homes; from people
telling the students about their work at the

(Continued next page...)

African Nova Scotian and
Mi’kmaw Communities

Through an innovative partnership between
Horizons, the Municipality, Acadia University, 
and the University of Kentucky, community 
and leadership development students from 
the University of Kentucky – along with two 
faculty members – had an intensive visit to
Kings County for two weeks in May (see
http://goo.gl/e649n6). They were warmly
welcomed by the Municipality, and especially 
by the Town of Wolfville, where the students
were billeted with host families. The purpose of
their visit was to conduct research on inclusion
related to Mi’kmaw peoples and African Nova
Scotians. The students met individually and 
in focus group sessions with representatives of
various ages from these communities. They
also visited the Towns to learn about interesting
community development initiatives, and the
context in which the Action Plan work is being
done. They prepared a summary of their
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Community-Based Research on Full Inclusion and Respect for Communities (Cont’d.)

UK students and faculty visiting Beach Meadows Beach, Queens County

County, Towns, and university, to volunteers
taking them hiking, cycling, and on a high
ropes course; from hosting lunches and dinners
to loaning camera equipment and meeting
spaces; from sharing stories about personal
and community experiences to connecting
the students with other people and groups; from
supporting and celebrating their presentation
and recommendations to participating in the
video and finally, to all the behind the scenes
small moments that together completed the
whole experience. 

Thank you Kings County!

Annapolis County Community Health Boards
(CHBs) Wellness Initiative Fund to work with 
Gay Straight Alliances/Gendered Sexuality
Alliances (GSAs) in AVRSB. The project focuses
on working with youth to identify relevant issues
affecting them in their schools and com-
munities, and creating scenarios that could
positively affect the outcomes. At the end of
April, 18 students from four AVRSB GSAs came
together at Brigadoon Village to learn about
forum theatre, and to role play and film
scenarios and messages the students wanted 
to share with their communities, schools and
teachers. 

Shortworks Productions (http://www.shortworks
productions.ca) is currently editing the film and
preparing it for use. 

Cultural Immersion Process

Nine local participants are currently engaged in
a six-step cultural immersion process, led by
Dr. Bryan Hains of the University of Kentucky.
The process involves reflecting on your own
identity and the power and privilege inherent in
it, identifying social unknowns and biases and
selecting an identity from among them that you
would like to learn more about, intensive
research about your chosen identity through
readings and interviews/discussions with
mentors, developing an ‘alter-identity’ you can
temporarily assume in some way, immersing
yourself in the culture of the identity you are

Gendered Sexuality/Gay-Straight
Alliance Youth

With contributions from and in collaboration 
with the Town of Berwick, the Annapolis Valley
Regional School Board (AVRSB), and the
Department of Education, the Municipality of
Kings received $5,500 from the Kings and

taking on, and reflecting about the experience
and drawing learnings that are relevant
personally and for addressing racism and/or
discrimination.  A strong, supportive, and safe
group is in place for participants to support and
challenge each other. The process is underway
now, and will be completed in the fall.

Youth Engagement

Early this year, in response to the tragic death 
of Harley Lawrence – a homeless man who
died in an intentionally set fire in a bus shelter
where he was sleeping in Berwick – we worked
with Berwick and District School and the Town 
of Berwick to facilitate a process for students 
to learn from and move forward after the
incident. A group of grades six and seven
students shared their feelings about the
incident, and explored discrimination related to
socio-economic issues, mental health and
homelessness. They also identified youth-led
actions for addressing discrimination, social
justice, and community action for inclusion.

Cindy Dickie (VP at Berwick and District School), Cari,
Julie Glaser, (Town of Berwick) and students at the
workshop in January.

During the workshop, Corrie Melanson from
seemeaning graphic facilitation and recording
(http://seemeaning.ca) created a story board
(following page) about the students’ ideas. 

The students have since used the story board
to share their ideas and discuss the issues with
other students in their school, with Berwick’s

(Continued next page...)
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Town Council, at a community meeting in Berwick to discuss the incident (where a similar story

board was developed), and with Kings County Council. People are very excited about the process

underway in Berwick, and it has received significant media attention – here is a sampling:

• CBC TV: http://www.cbc.ca/player/Shows/ID/2437759276/; 

• CBC Radio: http://www.cbc.ca/informationmorningns/2014/02/18/berwick-learns-
from-harley-lawrences-death/; 

• Advertiser/Register: http://goo.gl/5uYBZK; 

• Kings County News: http://goo.gl/u4b0zz; 

We are currently working with the Town of Berwick, Berwick and District School, AVRSB, and

Annapolis Valley Health to build on this youth engagement work. The Department of Community,

Culture and Heritage (DCCH) recently approved a proposal to its Diversity and Community Capacity

Fund, and is contributing $10,000 to the next phase of the work.  We will be working with students

in several schools to build their capacity to address racism and discrimination. 

The process includes skill-building sessions in graphic recording, theatre, storytelling, and

communication; Safe Harbour Respect for All training; and working with students to translate the

Action Plan into a language and format and context that they can implement in their schools. We

will provide support as they implement their plans, and help them learn how to track the impact of

their work over time.

Community-Based Research on Full Inclusion and
Respect for Communities (Cont’d.)

Story board created by Corrie Melanson at the workshop

Scholarship
Announcement from
Horizons

To acknowledge all of the gifts that 
so many people and organizations 
contributed to making our recent
experience with community develop-
ment students so successful, and to
honour the incredible spirit of
community we have experienced, we
have decided to create an annual
scholarship for an Acadia University
community development student. We
are working with Acadia on the details,
and will keep you posted as we know
more about how it will be set up.  

Summertime!
We are excited for our annual

vacation. This year we close on
June 27th and reopen on August

4th. We hope you all have a
wonderful summer!

N
EW
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Cassidy Cantrell

I found a home in
Kings County, Nova
Scotia. While building
a relationship with
the Municipality of
Kings, Horizons, and
Acadia University, our
program was asked
to help with the Action
Plan for Ending

Racism and Discrimination. Our objective was
to identify and address barriers found within
the community and listen to the stories and
voices of the people. In fulfilling our duties, I
found beauty and purpose in each story and a
heart of passion in each voice. I fell in love
with the simplicity of taking time to listen to
someone on a deeper level, hear their
thoughts, and discover their dreams. From
simply listening, I developed some of the most
beautiful and genuine friendships that I hope
will last forever. I learned that everyone has 
a story that is never ending, but with every
encounter, I can make a difference and
influence the direction the author continues
to write. A simple smile or “hello” can help

change a drama or horror story to a “Happy
Ever After.”

My heart will never forget and my mind will
never let go of all the beautiful memories and
faces I encountered in Kings County, Nova
Scotia. It was such an honor and a privilege to
visit such a beautiful community and call it
home for two joyous weeks. I smile as my
mind plays a slideshow of the beautiful faces
of each and every individual I was able to
meet. Working with the Municipality, Horizons,
and Acadia University opened so many doors
in the short amount of time I was there, and
for that I will forever and always be grateful. 
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Jessica Barnes

My name is Jessica
Barnes, and I am a
senior at the University
of Kentucky, majoring
in Community and
Leadership Develop-
ment. I recently spent
two weeks in Kings
County, Nova Scotia

through a study abroad program in which we
were tasked with working on part of the Action
Plan to End Racism and Discrimination. 

I was so excited to be able to apply the process
we’d been working on throughout the spring
semester. There is something exhilarating 
about seeing the fruits of your labor. This, in
fact, also applies to the presentation we were
able to give in the Wolfville Farmer’s Market 
on the Friday evening prior to leaving. I loved
being able to share our findings and themes
that we found through our interviews and 
focus groups. It was exciting to share our
recommendations with the group in attendance
and to have the recommendations be received
so warmly. The presentation made me feel that
all the work that we’d done over the two weeks
was for something great, and would continue 
to make ripples in the community after we have
left. 

While in Nova Scotia, we did have some time to
spend on other activities outside of interviews
and focus groups. We hiked at Cape Split, biked
to Evangeline Beach, and also were very lucky to
have spent some time on the high ropes course
at Acadia University. Our experiences were not
only physical but also cultural. We were able 
to attend the Liverpool International Theatre
Festival which allowed us to see more seascape
and play in the clear waters as well as view a
political satire play. Earlier that same day we
were blessed to be a part of the flag-raising to
bring attention to the International Day against
Homophobia and Transphobia. It was a beautiful
and moving ceremony which showcased the
open-hearted individuals of the community. 

After hearing the plans for the Gay Pride Week
from my home-stay, I wish I could go back for
the rainbow crosswalk unveiling. If anything, 
I would like to return just to spend some more
time with my home-stay. She was amazing
and I learned a lot while staying with her. I
wish her healthy crops from her garden and
quick healing. Overall, my experience in Kings
County was one I’ll never forget. I look forward
to returning in the future. And until then, ‘May
the force be with you’.

Emory Jones

Hello y'all! My name
is Emory Jones and I
am one of the lucky
University of Kentucky
students who spent
two weeks working
in Kings County. Due
to the stories I was
able to hear and the
hospitality that was
shown to me, my heart

is full, and ambitions high after arriving 
home from this adventure. 

My favorite parts of the trip involved
interacting and building relationships with
people who comprise the different com-
munities in Kings County. Through this
experience I was able to learn how much time
must be devoted to igniting unity within a
community. I hope that through our time in
Kings County, people were able to see how
passionate the community as a whole is about
creating unity and equality for all. I will never
fully be able to thank all of those who saw this
trip into fruition, but I hope that I was able to
express some of my gratitude through a
simple smile or laugh!

Joyfully,  Emory

University of Kentucky Community and
Leadership Development Program: 
http://www.uky.edu/Ag/CLD/ 

University of Kentucky Student  Reflections 
We are delighted to share
reflections from some of
the University of Kentucky
students about their time
with us in Kings County.
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Current  Contracts
■ Mental Wellness Outcome Study Coordination and Reporting  

• First Nations and Inuit Health Branch (FNIHB), Health Canada
(Cari, Jean)

Horizons is working with FNIHB, Health Canada to conduct an outcome study of the programs within the Mental Wellness work of the Branch. The
purpose of the study is to better understand how programming is impacting mental wellness outcomes for First Nations and Inuit individuals, families
and communities. Our work will include a web survey with a range of stakeholders involved in the programs, including participants; as well we are
investigating whether a form of social media can be used to gather stories from program participants.

■ Building Community Readiness to Reduce Gambling Harm   
• Kings Community Action Group on Gambling
(Cari, Jean)

We are starting a contract with the Kings Community Action Group on Gambling (http://www.kingscommunityactiongroupongambling.ca) on its
recently funded project to build community readiness to reduce gambling harm in a number of communities in Kings County. Our role is to provide
advice on their process to engage communities, and to provide evaluation services.

■ Lands and Economic Readiness Summit  
• Ulnooweg Development Group Inc.
(Jean, Cari)

Horizons has begun work with Ulnooweg Development Group (http://www.ulnooweg.ca) to coordinate, plan, and report on a three day Lands and
Economic Readiness Summit to be held in September, 2014. The Planning Committee is expecting approximately 200 participants, the majority of
whom will come from Aboriginal and First Nations communities and organizations, the remainder from federal and provincial government agencies.
The purpose of the event is to increase skills and capacity by offering learning opportunities that support economic growth in First Nations through
land management and economic development. Horizons will be coordinating all logistics for the Summit, determining and implementing the overall
theme and format, and preparing the final report.

■ Give Us Wings Program Evaluation  
• Wagmatcook First Nation
(Cari, Jean)

Horizons was contracted by Wagmatcook First Nation, on behalf of the Confederacy of Mainland Mi’kmaq and the Tui’kn Partnership, to conduct an
evaluation of Give Us Wings – a program integrating provincial mental health and addiction services into First Nations community-based services.  The
evaluation was designed using a collaborative approach, and will address both process and outcome evaluation questions. It also includes a baseline
measure of relevant and available indicators. Our work includes developing an evaluation framework, creating project monitoring tools and data
collection tools, summarizing key findings from a document review, data collection and analysis, a presentation of evaluation findings, and an
evaluation report.

■ Measuring Outcomes of the Parenting Journey Pilot Program  
• Department of Community Services (DCS)
(Cari)

We were contracted as advisors to the DCS for measuring outcomes of Parenting Journey, a program that is being piloted in twelve communities in
Nova Scotia as part of the province’s Our Kids Are Worth It: Strategy for Children and Youth (http://goo.gl/1WfEsL). The goal of the program is to
promote the optimal growth and development of children and youth by providing family support through home-based visitation. We have worked with
other home visiting programs before – one of the unique aspects of this program is that it supports families with children up to age 16 (most others
focus on families with children up to age three or age six). Our role in this contract is slightly different than our usual role too; we are providing advice
and DCS staff members are doing the work. The team is fun to work with, and it is a good experience so far!
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Recently Completed Contracts

Family Resource Centres Session Facilitation
Nova Scotia Department of Community Services (DCS), Family & Youth Services 
(Jean)

Recently we worked with staff of the Family & Youth Services division of the DCS to plan and
facilitate a day-long session with representatives of the Family Resource Centres in the province.
We met with the planning team a number of times to finalize the day’s agenda and then spent
an interesting day with the group identifying outcomes of the programs and services that they
provide. The session was held because DCS is moving towards an outcomes-based approach
using the social determinants of health as its foundation.

Guidelines for the First Nations and Inuit Health Branch (FNIHB), Atlantic
Region Maternal Child Health (MCH) and Fetal Alcohol Spectrum Disorder
(FASD) Programs 
Health Canada First Nations and Inuit Health Branch – Atlantic Region
(Jean, Cari)

We worked with FNIHB’s Atlantic Region staff to create a set of guidelines to support First Nations
in Atlantic Canada in their MCH and FASD programs. We developed an initial draft of the
guidelines based on a review of past work (including our own) undertaken in this region, nationally
and in other regions of Canada, FNIHB program information, and quality assurance frameworks
from other jurisdictions. We also conducted a web survey with program and project providers in
Atlantic Canada to gather feedback on a draft document. Once that feedback was received, we
designed and facilitated a day-long consultation session with a number of program providers to
collect their feedback in more detail. Based on this feedback, we refined the program elements
and guidelines and circulated the document for a final vetting. As value added, we created a
directory of available tools and resources for each program.

Mothers’ Mental Health Toolkit Project Evaluation 
IWK Health Centre, Dalhousie University
(Cari, Jean)

Early this year, Dalhousie and the IWK contracted us to conduct an evaluation of a project to
create the Mother’s Mental Health Toolkit. The Toolkit (http://goo.gl/Yz6bWa) was developed as
a public resource for community service providers and families for education, advocacy, and
treatment support for mothers with mental health problems. The overall purpose of the evaluation
was to learn about the process of doing the collaborative work of developing the Toolkit. We
gathered feedback from stakeholders across Canada through telephone interviews, conducted a
focus group with the project Advisory Committee, and reviewed project documents, and
developed a final report. 

West African Peanut Soup
(Taste-tested by Jean, Cari & Vicki)

2 Tbsp. Olive oil

2 med. Onions, chopped

1 lg. Yam, peeled and chopped

2 lg. Red bell peppers, chopped

4 Garlic cloves, minced 

1 can (28 oz.) Crushed tomatoes, with liquid 

8 cups Vegetable broth or stock

1/4 tsp Pepper

1/4 tsp Chili powder (optional)

2/3 cups Crunchy peanut butter 

Directions:

1. Heat oil in a large pot over medium-heat. 
Cook yams, onions and bell peppers until 
lightly browned and tender, stirring in 
garlic when almost done to prevent 
burning. 

2. Stir in tomatoes, vegetable stock, pepper 
and chili powder. Reduce heat to low and 
simmer, uncovered for 30 minutes.

3. Stir in peanut butter until well blended, 
and serve. Enjoy! 

Recipe Corner



This year the annual Kaleigh French Reaching Out Globally Society (KFROGS)
Legacy Run / Walk is happening a little differently. Instead of having an
organized event where everyone runs together, people are being invited to
participate in a ‘spirit run’. Runners and walkers of all abilities and ages in all
places are invited to gather their friends and run or walk any distance together

on or around June 15th, and send a donation to KFROGs. Money raised supports local youth doing
community development work around the world. For more information, visit: www.kfrogs.ca.  
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Spring Into Action 2014

Liverpool International Theatre Festival

KFROGS 2014
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In the Community

This year’s six-week Spring Into Action physical activity challenge was our biggest yet, with 580
individuals and 63 teams involved. Participants were from across the country – from Nova Scotia,
Newfoundland and Labrador, Prince Edward Island, New Brunswick, Ontario and Saskatchewan. This
year, 344 individuals qualified for our grand prize of $100 to be used toward something related to
physical activity. These individuals consistently met the goal of 30 minutes of physical activity per day,
five times each week for all six weeks of the challenge. Congratulations to our individual grand prize
winner Erika of Team Sole Mates in Kentville who plans to use her winnings towards a new bike. A
total of 22 teams qualified for our team grand prize of a $150 donation in their name to a local kids’
sport fund of their choice. Our congratulations to team Visions of Eggcellence from Yarmouth, whose
donation will go to benefit Yarmouth Recreation.

Thanks to everyone who participated, and made it so much fun. And a special thank you to the
organizations that contributed prizes this year: Parks and Recreation at the Town of Kentville; NS
Health and Wellness – Active Living Branch; and the NS Heart and Stroke Foundation Walkabout™.
We look forward to making next year’s challenge bigger and better than ever!

For five days in May, Liverpool welcomed amateur theatre troupes from all over the world. Held every
two years, LITF began twenty two years ago, and has grown to become one of the leading amateur
theatre festivals in the world.

This year, troupes from Saudi Arabia, Egypt, Ireland, Mexico, United States and Canada competed for
top honours in the festival. Theatre goers were also treated to a Chinese opera performance by the
Samenxia Yu Opera Troupe. In addition to the one-act plays, troupes and festival-goers participate in
Coffee Critiques where the plays are discussed with the festival’s adjudicator; in workshops, this year
focusing on the stories of Africa; and in socials. A unique aspect of the festival is that all international
troupes are billeted with local families and are treated to Nova Scotia hospitality far beyond the
required bed and breakfast, including lobster fishing (and eating), beach walks, County tours, and
shopping excursions. Troupes were also provided a glimpse of the area’s history and culture through
an induction into the Order of Good Cheer by ‘Samuel de Champlain’, a drumming performance by
Acadia First Nation drummers, and an escort by Kings Orange Rangers.

Jean has been part of the Festival since 2011 and has been Chairperson since the completion of the
2012 festival. Greg Tutty has been involved as the Festival’s graphic designer for many years, and
created its brand and logo. Horizons has been a sponsor of the Festival since 2012.

Kaleigh French
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P.O. Box 2404
Wolfville, NS  B4P 2S3

www.horizonscda.ca

The International Day against Homophobia and
Transphobia (http://dayagainsthomophobia.org)
is celebrated annually on May 17th. The aware-
ness day was created in 2004 to draw the
attention of policymakers, opinion leaders, social
movements, the public and the media to the
violence and discrimination experienced by
LGBTIQ people internationally. 

The Town of Wolfville marked the celebration
with a proclamation by Mayor Jeff Cantwell and
by raising the pride flag.

International Day Against
Homophobia and Transphobia

Wolfville Mayor Jeff Cantwell proclaiming the International Day
against Homophobia and Transphobia.

Comments? Suggestions? Feedback?
We’d love to hear from you. E-mail us at:

admin@horizonscda.ca 

Nunavut: So Much to Learn
By Penni Burrell (Research Assistant)

I had the wonderful oppor-
tunity to spend time in a part
of Canada very few of us get

to:  Canada’s newest territory, Nunavut. I knew
almost nothing before I left. Being there for six
weeks, I have learned a lot, of course still have
a lot to learn, and I am inviting anyone inter-
ested to share in this learning with me.  

The statistics I learned, such as that Nunavut
has the most food insecurity of Indigenous
peoples in the world, and that eight new mines
are scheduled for approval in the next five
years, indicates how important it is to build
bridges with this vast and remote area. The
impact of the successful land claims and
therefore control of this Territory by Inuit was
seen everywhere I went.    

I was hired to teach two community college
courses to Inuit Social Services students in
Cambridge Bay. The inappropriateness of a
person from the South engaging in cross-
cultural teaching on topics that were very
cultural specific was challenging. Major
barriers were textbooks written in inaccessible
and cultural specific language. Major assets

were the students wanting to learn how to
address the issues that challenge their survival. 

Technology helped bridge these barriers. The
picture with this article shows the most
evocative successful experience – our class’s
involvement with the “Sealfie Day” event. It was
a response to Ellen DeGeneres’ Oscar ‘Selfie’.
(Go to “Dear Ellen”, by a young Inuit woman on
YouTube for background.) Sealfie Day was
created by Inuit to inform mainstream Western
culture of their respectful use of seals to
survive in their subsistence existence. Using
the most up to date technology, it com-
municated the importance and practices of
traditions thousands of years old to the world.
My understanding and beliefs about seal 
hunts were radically changed.  Learning how to
engage respectfully on such challenging issues
is essential for our common values of respect
for the environment and Indigenous rights is
how we can offer support. 

Penni and her class involved with Sealfie Day

■ If you are interested in learning more,
sharing your own knowledge and experience,
please contact me at: penni@horizonscda.ca.


