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Welcome...

WINtER iS tHe time FOR COMFORt, FOR GOOD FOOD AND
WARMEH, FOR tHE tOUCH OF A FRIENDLY HAND AND FOR A
£ALK BESIDE tHE FiRE: it iS tHe tihe FOrR Home.

— EDitH SitwelL

Heavy wind and rain are upon us as we begin to share with you the events and work that
we have completed since our last newsletter. We feel it necessary to remind ourselves of
the positive things that winter brings — the celebration of the holidays, the closeness and
time with family as we share hot chocolate after a day of sledding on the back hill.
Winter brings with it a sense of slowness that allows us time to reflect on the year before,
and prioritize and renew our goals for the coming one.

Please join us for a few minutes as we look back on some of the highlights of the past
several months. We hope you enjoy!

WHAT’S HAPPENING WITH THE 6
HORIZONS TEAM

PREVENTION INNOVATION GRANTS 8
FREE SKILLS ONLINE COURSES 8
SAVE THE DATES 9
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The first verse of Somalian-born Warsan
Shire’s poem, Home, says:

no one leaves home unless

home is the mouth of a shark
you only run for the border

Our communities, and Canada as a whole,

have been grappling with the crises we witness
everyday through the media, and struggling :
offering a safe and welcoming refuge from the
what our communities’ role should be, and
what our individual role should be. We want to :
Wishing you and yours all the blessings of the
times shocked by the lack of empathy and
downright racism | see coming across social :
media feeds, from many who I thought would

to determine what our country’s role should be,

do what we can to help, although I'm some-

demonstrate kindness and understanding.

Here in the Liverpool area, we have the

i Queens Refugee Care Team that is working
i to secure all the elements needed to bring a
i family to our community. A similar group exists
in-Kings County, as well as'in many other
i corners of our province. As we approach the
when you see the whole city running as well
i can all consider what our roles can be as

season of love, peace, hope and light, we

newcomers join our communities. Whether it is

a monetary donation, furniture, a warm coat,
or an open-hearted smile, we can be part of

running.

season,

s




v

FALL / WINTER 2015

Sandra Bornemann

Sandra Bornemann
(Research Assistant)

© 0000000000000000000000000000000000000000

Name: Sandra Bornemann

Place of Birth: Halifax, Nova Scotia (I grew
up in Vancouver, British Columbia)

Current Residence: Wolfville, Nova Scotia

Occupation: | am a perpetual student and
am currently completing a Master's degree
in Family Studies and Gerontology. | am also
a professional flamenco dancer and dance
instructor for children and adults.

Activities with Horizons: Research Assistant.
| recently worked on the promising practices
review and data analysis for the Aflantic First
Nations Family Violence Needs Assessment.

Volunteer Activities: | am a La Leche League
leader offering breastfeeding support, and |
am occasionally involved in organizing for
local Pride events.

Hobbies/Fun: | enjoy dancing, playing music,
hanging out with my four year old, and
tinkering around in the garden.

An Accomplishment you are Proud of:
Raising a child (so fan)!

Anything interesting you would like to
share with the rest of the team? My long-
time work and research area has been with
both LGBT youth and families. My other work/
research areas of interest include policy-
making, radical homemaking, and political
activism.
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Spring into Action Challenge 2016

- Our Spring into Action Challenge 2015 had a
. terrific turnout with 47 teams and almost 400
- people taking part from all over Canada!

: Next year’s challenge will take place April 11th to
: May 20th, 2016 and we would like to make it
* bigger and better than ever! Please watch for
- information in your inboxes, or check out our
. website at http://www.horizonscda.ca/sia.php in
< early spring and help spread the word to get
< everyone participating and active!

Holiday Break

Horizons will be closing for our holiday
break on December 17th and reopening

on January 4th, 2016. Happy holidays
everyone!

Every year, we make contributions to
support the work of local community
groups as a way of honouring and
acknowledging the great work of our
Horizons team members. We are proud
to work with you, and we appreciate your
contributions to making Horizons who we
are — thank you! This holiday season, we
are making donations to efforts in our
communities to bring refugee families to
Nova Scotia.

Special thanks to Kate Dexter (daughter of
Jean) for letting us use her wonderful photo in
our masthead banner. The shot was taken on
Jean’s family farm in New Brunswick.
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Bl Socially and Emotionally Aware Kids (SEAK) Project Management
e (Canadian Mental Health Association Nova Scotia Division (CMHA NS) e (Cari, Jean)

We are just beginning a contract with the CMHA NS to manage SEAK, a three-phased mental health promotion
project funded by the Public Health Agency of Canada’s Innovative Strategy Division. In this third phase of the project,
SEAK will be working with school communities in each of the four Atlantic Provinces to implement PATHS (Promoting
Alternative Thinking Strategies), a school-based social and emotional learning curriculum, and supporting the
inter-provincial scaling up of social and emotional learning in Atlantic Canadian communities.

Cin V0
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Working with the CMHA NS Division, we will be responsible for overall planning and management of the project, and facilitating leadership support for
achieving the SEAK Phase lll project deliverables. Gari will be the lead for the work, and Jean, Vieki, and others will be pitching in as needed. We are
excited that this contract will allow us to work with our friend and former co-worker Pamela Magee, who was the Researcher for Sharing Strengths
(where we all worked before we formed Horizons), and is now Executive Director of CMHA NS.

Hl Senior Peer Leadership Project ¢ Fountain of Health Initiative e (Jean)

We have been working with the Fountain of Health Initiative (FoH), a seniors’ mental health promotion effort started
in 2010 via a network of interested seniors, health care providers, health promoters, academics, researchers, and
non-profit organizations who serve seniors. A key mandate of FoH is to promote positive aging and healthy behaviour
change among seniors across Nova Scotia by closing the gap between current science and public awareness.

We are coordinating the group’s New Horizons-funded Senior Peer Leadership Project. Our tasks include recruiting
fountain of health | and training seniors to deliver a series of six modules based on the Foffs areas of evidence about what promotes

mental health; coordinating pilot sessions; updating the modules as needed; coordinating sessions throughout
the fall; and then conducting an evaluation and reporting on the project.

Bl Family Physician Project ¢ Fountain of Health Initiative e (Jean)

We are working with the Fountain of Health Initiative (FoH) on the Family Physician Engagement Project as well. This
is a pilot project to put useful clinical health promotion materials in the hands of family physicians to assist them with
lifestyle counseling and having conversations with their older patients about attitudes towards aging and mental health.

The intent is also to bring a systematic approach to helping patients set specific, measurable, achievable, realistic,
and time-limited (SMART) goals to optimize healthy aging. Horizons has been contracted to update a physician
guide; assist in the development of evaluation tools; recruit family physicians to take part in this pilot; implement and
monitor the project; and coordinate project evaluation activities and prepare a final report.

fountain of health

Bl Review and Update of Eskasoni Community Health Centre Policies and Job Descriptions ¢ Eskasoni Community Health Centre e (Cari, Jean)

First Nations regularly update their Community Health Plans, and Eskasoni First Nation (the largest in Nova Scotia)
has recently updated theirs. The Community Health Centre has contracted us to review and update current
policies/procedures and job descriptions to ensure that they accurately reflect the current Community Health Plan.
Once we have gone through all the existing policies and job descriptions and identified what we think is needed, Gari
and Jean will spend a few days in Eskasoni meeting with staff to gather their input. We are hoping for some great
snowshoeing — our trip is planned for February!

(Cont’d.)
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http://seakproject.com/
http://fountainofhealth.ca/
http://fountainofhealth.ca/

Bl Celebration of Multiculturalism and Inclusion ¢ Municipality of the County of Kings e (Cari, Jean) ——

B Give Us Wings Evaluation e Wagmatcook First Nation (on behalf of Nova Scotia’s 13 First Nations) e (Cari, Jean)

Bl Becoming an Inclusive Community - Orientation Session ¢ Windsor Elms Village (WEV) e (Cari, Jean, Joanne Hussey)

WINDSOR
Eims(@

VILLAGE

B Team Building Facilitation for the Provincial Health Promotion Youth Gambling Prevention Project Team
e Nova Scotia Health Authority (NSHA) e (Cari, Jean)

We designed and facilitated a three-hour teambuilding session with the provincial health promotion youth gambling prevention
project team in late October. We helped team members articulate their skills and passions for the work, identify their values
in light of NSHA values, identify their collaboration capacities and areas for growth in collaboration, and assess their current
and target health promotion competencies. Finally we helped the team begin to articulate its brand/image. At the upcoming
n team meeting in December, we will help the team begin to think about evaluation for this second phase of the work.

We are currently working with the Municipality of the County of Kings to help plan the 7th annual Celebration of
Multiculturalism and Inclusion, which takes place December 10th (International Human Rights Day) at the Nova
Scotia Community College in Kentville. We are coordinating the event programming, materials, venue, speakers,
entertainment, promotion, and registration; and we’ll be there to make sure that everything runs smoothly.

Please see our Events and Announcements section for more information about the event.

We are continuing our work to evaluate Give Us Wings. It is project of a partnership between the 13 Nova Scotia First
Nations, the Nova Scotia Department of Health and Wellness, and the Nova Scotia Health Authority, and is funded by
First Nations and Inuit Health Branch’s Health Integration Services Fund. Give Us Wings focuses on integrating
provincial mental health and addiction services into First Nations’ community-based services. We've assessed the
baseline collaboration factors of the four community working groups, (using the Amherst H. Wilder Foundation’s
Wilder Collaboration Factors Inventory), and conducted focus groups with stakeholders involved in refining and
piloting a module to enhance the cultural safety of health services. In the summer we conducted a focus group with
the project’s Executive Committee to reflect on the work, which, due to prudent use of resources, was extended to
the end of March 2016. In November we facilitated a day-long session with the members of the provincial steering
committee and the project’s community working groups to gather their reflections on the project, and to celebrate
successes — which are significant.

The remaining evaluation activities will occur between now and February, and we will submit the evaluation report at
the end of March.

Drawing in part on our work on the Action Plan in Kings County, we have been working with Windsor Elms Village,
a very forward thinking private, not-for-profit long term care home in Falmouth. The WEV is dedicated to creating a
home environment where residents can continue to grow and experience the fullness of life; at the core of their
approach is the Eden Alternative. We've been working with a small group of leaders to integrate the principles of
inclusion and diversity into their strategic work plans, and into everyday life at the WEV. We created a toolkit for a
newly formed Diversity Resource Team to support this work, and conducted an orientation session in November to
help them get started. We are currently reviewing how we might be involved with this work in the future. The group
is well on its way, and the work is in capable hands!
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https://www.wilder.org/Wilder-Research/Research-Services/Pages/Wilder-Collaboration-Factors-Inventory.aspx
http://windsorelms.com/
http://www.edenalt.org/
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Il Atlantic Policy Congress of First Nation Chiefs (APC)
e Atlantic First Nations Family Violence Needs Assessment (2015) e (Cari, Jean, Berta, Penni, Sandra)

In February 2015, the federal Minster of Health announced an investment of an additional $100M over 10 years
to improve the public health response to victims of violence and their children. A portion of this $100M investment
is being administered by Health Canada’s First Nations and Inuit Health Branch (FNIHB). The new FNIHB
investments augment existing resources/services available to First Nations through the national Family Violence
Initiative (in place since 1988 and involving 15 federal departments and agencies) and through the Government
of Canada's Action Plan to Address Family Violence and Violent Crimes Against Aboriginal Women and Girls
(launched in 2014).

The Atlantic First Nations Health Partnership Committee exists to improve the health and wellbeing of Atlantic First Nations through the participation
of First Nations in the planning, management, and delivery of programs and services funded or delivered by FNIHB Atlantic. To inform how the new
family violence funding is allocated, the Health Partnership determined that a needs assessment/gap analysis should be conducted in the Atlantic
region, to determine the best placement of the professional mental health counselling supports (stream 1) and criteria/preferred approach to allocating
the community based project funding (stream 2).

We were contracted to complete this work between September and November 2015. We collected information about family violence supports/services,
gaps, and rates through individual, informal conversations with Health Directors and others in the 33 Atlantic First Nations, and we conducted a
promising/wise practice review and Internet search, and a survey. We have just submitted our final report, and presented the findings to FNIHB and
First Nations leaders, to inform their decision about how the funding will be allocated.

B Mental Health & Addiction Services, Annapolis Valley District Health Authority (AVDHA)
e Evaluation of Prevention of Gambling and Gambling Harm among Youth (2014-2015) ¢ (Cari, Jean)

This summer we completed the evaluation of the first phase of a provincial project to prevent gambling and gambling harm among youth in Nova Scotia.
Mental Health & Addiction Services staff from Nova Scotia’s former nine District Health Authorities and the IWK collaborated to conceive of and implement
the first phase of the project.

We worked with the team from the beginning of the project, contributing community development expertise, and working with team members to build a
program model and an evaluation process that accurately reflected the evolving nature of the project, in the context of relevant work in the community.
We collaboratively developed a logic model, a program description, an evaluation framework, and a performance measurement system for tracking project
implementation, process, outputs, and outcomes. The evaluation methodology included a document review, key informant interviews, a focus group, and
web and learning event surveys. The evaluation findings were used to inform how the next phase of the work would take shape.

B Kings Community Action Group on Gambling
e Evaluation of Building Community Readiness to Reduce Gambling Harm e (Jean)

KINGS COMMUNITY We worked with the Kings Community Action Group on Gambling, which is working to build community
o ° readiness to reduce gambling harm across Kings County. The organization is using an excellent resource
; called the Community Readiness Model to guide their process, and developing appropriate intervention
4c,,0 o strategies based on the specific communities’ level of readiness for action.
N Group on G

OUR VISION:
Healthy Communities
Free of Gambling Harm

Our role was to offer advice on the process of engaging communities, as well as to conduct an evaluation of
the project. We completed the evaluation at the end of September.
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http://www.kingscommunityactiongroupongambling.ca/
http://triethniccenter.colostate.edu/communityReadiness_home.htm

At least annually, we try to get away from our desks
and daily tasks to spend a few days together
looking at the big picture, reflecting on our
learnings, and setting goals for the upcoming year.
This summerr we went to Still Point Lodge in Deep
Brook for a couple of days, and came away with
ideas and strategies to focus our work on the things
that matter most to us, and to use our comple-
mentary skills efficiently and effectively — always on
the path to achieving work-life balance.

g -

Something that stood out through some of the
exercises we completed together was that we care
so much about each other, and that we are
committed to working together in a way that brings
out the best in each other, and supports each other
inour lives. We are very proud and grateful to have
been working together for 13 years at Horizons,
and we look forward together to what lies ahead.

The Acadia University Department of Community
Development awarded its inaugural annual
Community Leadership Award to Gari at a public
event in September before a packed auditorium.
The Department recognized Gari as an outstanding
person who has demonstrated exceptional commit-
ment, competence and success over time in
building community capacity at many levels.

Dr. Alan Warner, a professor in Community
Development noted that ‘ Cari brings such a positive
and supportive energy to everyone she works
with and everything she does that inevitably people
feel stronger and more able to accomplish things as
aresult.

John Colton, who presented the award, noted
that Gari has worked to support a multitude of
organizations and governments in the County over
many years, including Annapolis Valley Health,
Chrysalis House, the Wolfville Farmer’s Market, and
local First Nations, to name just a few. He also
acknowledged the work Gari and Horizons have
conducted in the County of Kings to address racism
and discrimination.

Beyond the local area, Cari has worked with a range
of provincial and federal government departments
and served as a board member of the International
Association for Community Development. She was
instrumental in helping to develop a partnership
between the Community Leadership and Develop-
ment program at the University of Kentucky and
Acadia, which has resulted in a number of a faculty
and student exchanges, and much cross pollination
of knowledge and skills.

Upon presenting the award, John stated that it was
particularly noteworthy that Cari received the first
Community Leadership Award.

L
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Jean has been working with the Winds of Change
Society, the community theatre organization
in Queens County to craft new strategic and
operational plans. The Board and a number of
members spent a Saturday with Jean recently to
revisit their vision, values, mission, and goals,
and are now working on turning their objectives
into strategies and actions. Once again we used
Sport and Recreation Tasmania’s Strategic and
Operational Planning Toolkit, which groups enjoy
very much.

Canadian Evaluation Society
Société canadienne d’évaluation

The CES Essential Skills Series is a four-day course
developed by the Canadian Evaluation Society to
provide participants with a basic understanding
of the main models and practices associated with
the profession of evaluation. Participants gain basic
levels of knowledge, skill and appreciation with
respect to the essential elements of evaluation,
equipping them to enter and participate in the
evaluation field and develop as evaluation pro-
fessionals. They receive a certificate when they
complete the course.

Each chapter of the CES decides how to deliver the
course. (Cont’d.)


http://www.stillpointlodge.ca/index.html
http://www.evaluationontario.ca/professional-development/upcoming-events/essential-skills-series/
http://www.dpac.tas.gov.au/__data/assets/pdf_file/0003/228522/Strategic_Operational_and_Planning_Toolkit.pdf
http://www.dpac.tas.gov.au/__data/assets/pdf_file/0003/228522/Strategic_Operational_and_Planning_Toolkit.pdf

The CES Nova Scotia Chapter offered the course
this fall with Credentialed Evaluators as facilitators
(check out this fun promotional video). Approx-
imately 25 professionals (representing different
levels of government, universities, consulting firms,
and community groups) participated. Gari facili-
tated the first day of the course, which focused on
the foundations of evaluation.

This fall, Cari was thrilled to
participate in a graduate seminar
in community development at
Acadia University. The other par-
ticipants are the Department of
Community Development faculty,
the Department librarian, people working in
community development, and the Department’s
graduate student, Kayleigh James. Participants
took turns selecting weekly readings based on
predetermined themes, and Kayleigh provided a
summary of the material and offered critical
reflection questions to guide the discussion about
the theme. These discussions were excellent,
and are informing the evolution of the Department.
Topics included the history of community
development, theories of community development,
empowerment, asset based community develop-
ment, transformational change, community
development as a tool for addressing racism,
participatory action research, leadership, engaging
marginalized groups, and complexity theory.

<mO0O
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FIGHTING

FOR CHANGE §

Holiday Gift Set
Only $35 For Both Books

Congratulations to our colleague and friend
Dr. Wanda Thomas Bernard, on the launch of
her books Still Fighting for Change: Black Social
Workers in Canada and Creating Good Food.

In Still Fighting for Change, twenty authors, in their
own words, create a conversation with the reader
about the Black social workers in Canada who have
struggled to bring change not for themselves, but
for their communities. This volume contains stories
of social workers breaking barriers as they fight for
changes to improve the system and enhance the
lives of those they serve. There are also stories by
members of the Association of Black Social
Workers speaking frankly about the struggles they
have encountered to become who they are.

African Nova Scotians are well known in their
families and communities for creating good food.
In addition, they have always been able to make
delicious meals for large families. Making the link
between food and health, the Association of Black
Social Workers has worked with seniors to convert
some of their cherished traditional recipes to
more healthy versions in Creating Good Food. We
were inspired by the seniors” willingness to try new
twists on their old favourite recipes.

The books can be purchased as a gift set by
contacting the Association of Black Social
Workers office at (902) 407-8809 or by email
at nsabsw@gmail.com.
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At the end of June, Jean and her family celebrated
her son lan’s graduation from Liverpool Regional
High School. lan received First Class Honours (as
he has each year of high school) and a number
of scholarships. In September, he started the
Bachelor of Engineering program at Jean’s alma
mater, Dalhousie University.

Parkinson SuperWalk is the largest national fund-
raising event for the Parkinson’s Society of
Canada, and its regional partners. Approximately
14,000 people from coast-to-coast organize and
take part in Parkinson SuperWalk every year. In
September, Gari and Joanne (and their dogs Gassy
and Molly) participated in the Town of Berwick’s
second annual Parkinson Superwalk to help raise
awareness and funds for Parkinson’s research, and
to celebrate the 25th anniversary of this nationwide
event. The Berwick walk raised about $1,500.


https://cesns.ca/2015/09/14/professional-development-opportunity-essential-skills-series/

Last fall, in celebration of a milestone birthday,
Cari and two good friends hiked the trail at
Cape Chignecto Provincial Park. This trail is a very
challenging 50 km + backcountry loop, alongside
gorgeous seascapes and up and down (and up and
down!) through beautiful forests. It was a trans-
formative experience. This September, Gari and
Joanne and two dear friends hiked part of the loop
together. The hike was beautiful, and hard, and
rich with learnings and blessings. For Gari, it was
wonderful to have the hike as a goal to work
toward; the rhythm of training filled the summer
with early morning hikes and lovely afternoons in
the woods on our local trails. Gari finds hiking a
wonderful and inspiring way to be fully present in
the beauty, strength, and challenge around us.

Penni Burrell went to a corn boil last August and
left not just having enjoyed tasty local produce,
but with an invitation to join others from local
communities who have a common interest in
improving the health of the community. As a result
she has joined the Central Kings Community
Health Board. Such Boards have a legislated role in
the health system to provide advice to the health
system on steps to improve the health of
communities through using the population health
model. They give grants to local groups to support
them to create healthy communities. She has
attended two meetings, and has been incredibly
inspired and excited by what is going on locally.

Collaborative Community Health Plan
CHBs of Kings & Annapolis Counties

b
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Please consider joining your local Board.
You can find more information at
http://www.communityhealthboards.ns.ca/.
You can also view the
Collaborative Community Health Plan.

In November, Vicki travelled with her family to
Florida to soak up some sun before winter! The two
weeks were packed with activities and of course,
a visit to Disney. A highlight of the trip was a day
spent at Discovery Cove where they floated on a
lazy river, snorkeled with stingrays and bright,
colourful fish, and swam with friendly dolphins.
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Prevention Innovation Grants

The Department of Community Services
recently announced that new grants are
available to community groups and organ-
izations with innovative ideas on how to
prevent sexual violence. The Prevention
Innovation Grants are divided into two
streams: up to $5,000, and up to $50,000.
They are a commitment under government's
Sexual Violence Strategy. $600,000 of these
new, one-time grants will be made available
this year and next, for a total investment of
$1.2 million.

The grants will support community groups
and organizations, including youth and
under-served populations such as African
Nova Scotians, First Nations, and the LGBTQ
community, reach out to their peers, and
help put creative prevention initiatives into
practice. Application forms are available for
download. The deadline to submit grant
applications is January 15, 2016.

SKILLS ONLINE

Skills Online, which is part of the Skills
Enhancement for Public Health program
at the Public Health Agency of Canada, is
offering a self-directed online skills course,
available in January 2016. The course helps
you to meet the Core Competencies for Public
Health, in public health sciences; assess-
ment and analysis; policy and program
planning, implementation and evaluation and;
partnerships, collaboration and advocacy.

Topics include:

COR1 - GCore Competencies for Public
Health in Canada Toolkit (FREE)

IHR1 - Introduction to International
Health Regulations (2005) (FREE) *New
PHP1 - Introduction to Public Health
in Canada (FREE)

PHP4 - Introduction to Literature
Searching (FREE)

Registration opens November 16, 2015.
Register now.



http://parks.gov.ns.ca/parks/cape-chignecto.asp
http://novascotia.ca/coms/svs/prevention-innovation-fund.asp
https://skillsonline.ca/shared/lars/moduleDescription.html
https://skillsonline.ca/shared/lars/moduleDescription.html
https://skillsonline.ca/shared/lars/moduleDescription.html
https://skillsonline.ca/shared/lars/moduleDescription.html
https://lars.skillsonline.ca/?utm_source=learners&utm_medium=email&utm_campaign=skillsonline_learners_e
http://www.avdha.nshealth.ca/community-health-boards/community-health-plan

Warden Diana Brothers, Mayor Clarke, Mayor Corkum, and

Mayor Cantwell cordially invite you to the Kings County’s

7th Annual Celebration of

Multiculturalism & Inclusion

Thursday, December 10th (Human Rights Day), 2015 at
NSCC Kingstec Campus, Kentville
5:30 p.m. - Reception | 6:30 - 8:30 p.m. - Speakers/Performances

FREE EVENT / OPEN TO THE PUBLIC / RECEPTION

O

.............................................................................................

Liverpool, NS, opens its doors to the world from
May 18 - 22, 2016 for the 13th Biennial
Liverpool International Theatre Festival. The
festival features a lineup of one-act plays offering
something for every theatrical appetite.

The 2016 festival, which Jean will once again be
chairing, will feature up to 15 amateur theatre
troupes from around the globe and right here in
Nova Scotia. Troupes invited at this time will travel
from Argentina, Columbia, Egypt, Georgia, India,
Mexico, Morocco, Nepal, Peru, USA, Venezuela and
Zimbabwe. In addition, LITF is proud to present
three outstanding companies from Nova Scotia: the
Bedford Players, Le Club Theatre NDA and the
Winds of Change. LITF has also invited the award-
winning professional theatre company Teatro Koreja
of Italy to perform their spectacular Plastic Garden
on the final evening of the festival.

The Stage & Beyond package offers the total
festival experience at the best price. The package
includes:

- THEME OF THE EVENT: HUMAN RIGHTS - FREEDOM

Questions? Contact Gabriela Rosales

at (902) 690-2218 or grosales@countyofkings.ca

e Aticket to all festival plays;

e Guaranteed entrance to all Coffee Critiques -
the Festival adjudicator's daily in-depth
discussion with troupe members and the
audience about the plays;

e Workshops;

e Free admission to nightly entertainment at the :

Festival Club; and
e A ballot to vote on the People's Choice Award.

The Festival will also feature an Artisans Show &
Sale, opportunities to participate in art projects, :
and tours of this historic community. The package :
is available at a special price until January :
and may be purchased at :

31st, 2016,
http://www.astortheatre.ns.ca/detail.php?ID=866.

JOIN US

May your walls know j(?
may every room hol
laughter, and every window
open to great, possibilily.

= Mary Anne Radmacher

Wishing you a
wonderful holiday season
and a new year of
peace and happiness.

m [\ﬁa/n Viek
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http://www.litf.ca/

